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David Paull (CNC) Engineering 

Health, Safety and Environmental Policy Statement 

Management Statement of Intent 

Health & Safety, and Environmental protection is a recognised business responsibility. 

Equally Health & Safety is an important part of employee’s duties.  

The aim of David Paull (CNC) Engineering Ltd is to ensure that: 

 Measures are in place to record and monitor all accidents and untoward occurrence's to avoid 
any further similar occurrences as far as is reasonably possible. 

 Continuing to improve and to maintain the business relationship with the statutory enforcement 
agencies. 

 The promotion of the business as a responsible caring and safe employer. 

 The provision of safe premises, plant and equipment, working methods and working areas. 

 Adequate training, instruction and communication, in Health & Safety. 

Environmental protection at David Paull (CNC) Engineering Ltd shall: 

 Where feasible use sustainable resources. 

 Work towards reducing our electricity demand. 

 Explore measures to mitigate impact of our operations on climate change. 

 Prevent the pollution and contamination of air, land and water  

 Nurture and promote biodiversity conservation and help in maintaining the ecological balance. 

Statutory Policies. 

This Policy should be read in conjunction with approved Codes of Practice and Industry codes of 

practice. It should also be noted, that where methods of working are part of changes in new legislation, 

that new legislation takes precedence and methods of working will change to formulate new legal 

practices. 

 Responsibilities. 

 The Managing Director of DP Engineering Ltd is responsible for Health, Safety and Welfare for all 

employees. 

 The Managing Director shall be responsible for ensuring this policy is complied with. 

 All staff are responsible for ensuring they have read and understand this policy 

It is the duty of all employees while at work to take reasonable care for the Health & Safety of 

themselves and others who may be affected by their acts or omissions at work and as regards 

any duty or requirement imposed on his employer or any other statutory provisions, to co-

operate with them so far as is necessary to enable that duty or requirement to be performed or 

complied with. 

(Section 7, Health & Safety at Work Act 1974) 

Signed.                             Signed: 

Richard Trevail (Managing Director)  Martin Legg (CEO) 
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